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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

P. KK R ARTS COLLEGE FOR WOVEN

Name of the head of the Institution Dr.D. Mythili
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

04285-222128

Mobile no.

9842020757

Registered Email

pkrcol | ege. i gac@nmai | . com

Alternate Email

pkroffice@nmuail.com

Address 127, Pariyur Road Gobi chetti pal ayam
City/Town Er ode

State/UT Tam | Nadu

Pincode 638476

2 Institutional Status




Autonomous Status (Provide date of Conformant of 06- Apr - 2017
Autonomous Status)

Type of Institution Wonen
Location Rur al
Financial Status private
Name of the IQAC co-ordinator/Director Dr. R Rama
Phone no/Alternate Phone no. 04285222128
Mobile no. 9442931817

Registered Email

pkrcol | ege. i gac@nmai | . com

Alternate Email

ramachott u@nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv pkrarts. orag/igac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. pkrarts. org/igac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEEL Period From Period To
1 A 3.10 2013 25-Cct - 2013 25-Cct-2018
2 A 3.10 2018 05- Dec- 2018 31- Dec- 2022
6. Date of Establishment of IQAC 20-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



http://www.pkrarts.org/iqac/
http://www.pkrarts.org/iqac/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1568_Quality_Initiatives.xlsx

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Inprovenent on I CT enabled teaching 2. Introduction of Online Courses (MOCC)
and SWAYAM courses 3. Organisation of Faculty Devel opnent Progranmes 4.
Participation in Innovati on and Research funded Projects and sem nars by the
faculty menmbers and Institutions (I CSSR, NABARD, UGC, EDII) 5. Extension
activities by all the departnments for comunity devel opnent (like Swachh Bhar at
Abhi yan, Unnat Bharat Abhiyan, Comrunity Engagenent Service through Projects and
teachi ng subjects to Governnent school students) 10. Students Feedback
(Curriculum Question paper, Canpus and Courses) 11. Provide a sound basis for
deci sion making to inprove institutional functioning

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1568_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1568_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1568_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Core committee

07-Jan-2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege automati on software Canpes
was devel oped to acconodate the

requi rements of various departnments of
the institution fromyear 2004 onwards.
Various enhancenents are devel oped, to
acconodate the current needs when need
arise. The details of nodules currently
operational are given below 1.

Internal mark profile 2. Course

all otmrent 3. Student attendance 4. Fee
Col  ection 5. Student admni ssion 6.
Student Database 7. Exam nation section
8. Library nmanagenent system 9.
Al'l ot ment of dummy nunbers of answer
scripts 10. Online exanination 11. CIA
mar ks 12. Result Publication

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA BTA Tam | Literature 07/ 04/ 2018
BA BEN English Literature 07/ 04/ 2018
BSc BMVA Mat hemati cs 07/ 04/ 2018
BSc BPH Physi cs 07/ 04/ 2018
BSc BCS Comput er Sci ence 07/ 04/ 2018




BCA BCA Comput er 07/ 04/ 2018
Applications
BSc BIT I nformati on 07/ 04/ 2018
Technol ogy
BCom BCG Comrer ce 07/ 04/ 2018
BCom BCC Conput er 07/ 04/ 2018
Appl i cations
BCom BCP Pr of essi onal 07/ 04/ 2018
Accounting
BCom BCF Accounting and 07/ 04/ 2018
Fi nance
BBA BBA Busi ness 07/ 04/ 2018
Admi ni stration
VA MTA Tam | Literature 07/ 04/ 2018
VA VEN Engl i sh Language 07/ 04/ 2018
and Literature
(VS MVA Mat hemat i cs 07/ 04/ 2018
VBC VPH Physi cs 07/ 04/ 2018
V5C MCS Conput er Sci ence 07/ 04/ 2018
MCA MCA Conmput er 07/ 04/ 2018
Applications
MCom MCG Comrer ce 07/ 04/ 2018
VBA MBA Busi ness 07/ 04/ 2018
Admi ni stration
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Tam| Literature 07/ 04/ 2018
BA English Literature 07/ 04/ 2018
BSc Mat hemat i cs 07/ 04/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/1568_programmes_on_employability_1578380650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1568_Program_introduced_1578380661.xlsx

BSc Physi cs 07/ 04/ 2018
BSc Conput er Sci ence 07/ 04/ 2018
BCA Conput er Applications 07/ 04/ 2018
BSc I nf ormati on Technol ogy 07/ 04/ 2018
BCom Conmer ce 07/ 04/ 2018
BCom Conput er Applications 07/ 04/ 2018
BCom Pr of essi onal Accounti ng 07/ 04/ 2018
BCom Accounting and Fi nance 07/ 04/ 2018
BBA Busi ness Adm ni stration 07/ 04/ 2018
VA Tam | Literature 07/ 04/ 2018
VA Engl i sh Language and 07/ 04/ 2018
Literature

VBC Mat hemat i cs 07/ 04/ 2018
VBc Physi cs 07/ 04/ 2018
VBc Conput er Sci ence 07/ 04/ 2018
MCA Conput er Applications 07/ 04/ 2018
MCom Conmer ce 07/ 04/ 2018
VBA Busi ness Admi ni stration 07/ 04/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to neet the academ c and personal needs of the |earners, feedbacks are
taken from experts, stakeholders, to devel op appropriate need based curricul um
Suggestions given by external experts during the Board of studies neeting forns



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1568_Value_added_courses_1578380673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1568_Projects_undertaken_1578380681.xlsx

the basis to enrich the curriculum This helps to identify the gap between the
i ndustry requirenent and the academ c curriculum At the end of each senester
structured feedback on curriculumis obtained fromthe students for various
courses offered by the respective departnents. The departnents collect and

anal yse the feedback and any suggestions offered by the students are noted and
if necessary, action is taken.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1631 437 40 5 56

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
103 101 14 59 2 13

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is the second layer in the counseling process. The student strength of the college is divided into
groups of 20 to 25 each and each group has a Mentor (staff advisor). Student personal record is maintained by
the Mentor of each Mentee helps in enhancing the wards self esteem. Most of the personal problems and the
academic impediments are taken care of by the mentor. As the mentor is maintaining a close rapport with the
wards, even the unrepresented problems of learners could also be identified by mentors to resolve. Mentoring is
a mutual effort wherein students’ feedback assumes greater significance. The UNIQUENESS of this practice is
the mutual involvement of both learners and teachers to the core. Through value education and mentoring
sessions, the learners show their progress in their academic pursuits. As a result, the efforts taken by the
teachers yield good results.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2076 103 1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1568_Demand_ratio_1578380791.xlsx

103 12 12 12 28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 2029 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. pkrarts. org/ course-out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. pkrarts. org/ wp-cont ent/ upl oads/ 2018/ 03/ sss. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1568_Honours_recieved_1578380815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1568_Evaluation_1578380824.xlsx
http://www.pkrarts.org/course-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1568_Pass_percentage_1578380833.xlsx
http://www.pkrarts.org/wp-content/uploads/2018/03/sss.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/1568_Seedmoney_1578457700.xlsx

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

MANAGEMENT

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/1568_Teachers_fellowship_1578457773.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1568_Research_Fund_1578457749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/1568_Seminars_conducted_1578457827.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1568_Awards_won_1578457838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1568_Incubation_centres_1578457859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1568_journals_notified_on_UGC_1578457881.xlsx

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
No Data Entered/ Not Applicable !!!
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1568_Books_and_Chapters_1578458126.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/1568_Patents_published_1578457934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1568_Bibliometrics_1578457950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/1568_Index_1578457969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1568_Faculty_participation_1578474887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/1568_Revenue_1578458014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/1568_Revenue_from_corp_trng_1578458166.xlsx

collaborating agency

participated in such
activities

participated in such

activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1568_Extension_1578458178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1568_Awards_for_extension_1578458356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1568_Students_in_extension_1578458363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1568_Collab_activities_1578458550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1568_Linkages_1578458649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1568_MoU_1578458751.xlsx

175 168. 1
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canmpus iLib Partially . 8.1 2005
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 526 5 126 2 1 13 22 126 5
g
Added 5 0 274 0 0 0 0 274 0
Tot al 531 5 400 2 1 13 22 400 5



https://assessmentonline.naac.gov.in/public/Postacc/Library/1568_Library_1578464765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1568_e-content_by_teachers_1578463343.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
400 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nl

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Expenditure incurredon

Assigned Budget on
academic facilities maintenance of academic

facilities facilites

13.78 175 154. 33

Assigned budget on

physical facilities maintenance of physical

Expenditure incurred on

15

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

nmoni tored and mai ntained by a specially trained person.
copy printer and canon copi er,

facilities. A ful
Cl ass Rooms: Optinmumutilization of classroomis ensured. The college pernits

Est abl i shed procedures and user manual s are available for utilizing and
mai ntaining facilities viz Academ c, Physical and Support systens which are

updated periodically. ¢ Physical Facilities: Al physical facilities are
The col |l ege has AMCs
for the maintenance of elevator, digita
ntercom Air Conditioner, Water Purifier, UPS, Solar Panels, Audio and Visua
systens. The college electrician | ooks into the maintenance and el ectrica
installations periodically. The support staff helps in the upkeep of the
time nmechanic handles all the issues related to autonobiles.

to conduct TNPSC exami nations. Cl asses are also provided at free of cost for
gover nnent school children during holidays. Periodically class roons are
whi t ewashed, furniture are repaired, and pai nted whenever necessary. The
devices in the ICT enabl ed classroons are nmintained on a regul ar basis.
Addi tional |CT equipnment is procured and kept ready for the replacenent while
t he damaged one is sent for repair which enables snooth classroom delivery. e
Library: The library is air conditioned and its utilization shows a heal thy

trend with an average 500 Staff and students are accessing the library every
i ncreasi ng which ranges between 5060Nos/ day.

day. Eaccess users are ever
Li brary updates its books repository on a yearly basis as per the changes in

the curricula. Inputs fromthe student and faculty are collected in the
prescribed format for books to be procured which is approved by the Library
conmittee which neets once in six nonths. Annual Stock checking and book
For the optimumutilization of the

nmendi ng i s done. ¢ Sports conpl ex:
pl ayground the college pernmts the schools to conduct the interschoo

The sports conplex conprises track and field s, gymasi um and

conpetitions.
The service and mai ntenance of gymasi um and ot her

i ndoor ganes facilities.
equi pments are taken up as and when required under the supervision of the

physical directress. The playgrounds are kept up to the mark before the
commrencenent of sports activity. The college al so organizes various intranmura
tournaments to uphold the spirit of participation. For scientifically |aying
the courts, the managenment avails the services of experts and mai nt enance
responsibility rests with sports girls.  Laboratories: Laboratories are well
equi pped and nai ntained regularly w thout disturbance to the academc
t echni cal

System manager and his team are capabl e of sorting out al
manages and naintains the | aboratories. The

schedul es.
faults in conputers who fixes,



Nil

supporting staff nmenmbers handl e i nhouse nmi ntenance and sinple repairing.
Peri odi cal servicing is done and i medi ate attention is given for any

t roubl eshooti ng whi ch reduces mai ntenance cost. Stock verification is done
yearly once. The academ c requirenent of conputers is taken care and additiona
systens are al so procured to enable the usage for the research and the project
wor k. Stipul ated procedures are docunmented and executed for the maintenance of

the systens. The equi pnents in Physics |aboratory are serviced regularly in

aut hori zed service centres and regular visits of trained nechanic ensure the

mai nt enance of the | aboratory.

http://www.pkrarts.org/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
No Data Entered/ Not Applicable !!!
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
No Data Entered/ Not Applicable !!!
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
23 18 20

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File



http://www.pkrarts.org/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1568_Scholarships_1578472143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1568_Development_Schemes_1578467140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1568_Guidance_1578467553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1568_Placement_1578467712.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has a students’ council consisting of President, VicePresident,
Secretary, Joint Secretary, Treasurer, Cultural Coordinators (2), Sports
Secretaries(2), NSS President and YRC President. Al these 11 office bearers
are duly elected by students. Every departnent has secretaries elected by the
students and these el ections are conducted through digital voting. They are 22
in nunber. These secretaries are also the constituents of the students’
council. The students’ council nenbers execute the activities, both curricular
and cocurricular. Their activities are |isted below ? Students’ Union
I nauguration ? Weekly 3 days (Mnday, Wednesday and Friday) the work starts
with an assenbly. In addition, special assenblies are also held on speci al
occasions. Al these assenbly sessions are conducted by the council and the
agenda for these assenblies are decided by the council in consultation with
staff secretaries. ? |Independence Day, Republic Day, Founder’s Day, College
Day, Sports Day, International Wonen's Day, and simlar other functions are
organi zed by the students council with the direction and gui dance of conpetent
authorities. ? Students’ council is a bridge between students and the coll ege
authorities. Students’ grievances are referred to the Managenent by the
council. Many such grievances were sorted out through the interaction between
counci| and Managenent representatives. Extension of bus routes, inprovenent of
facilities in the hostel/canteen, additional rest roons for students, and
vendi ng machi ne, are sone of the facilities extended by the Managenent through
the intervention of the council. ? The concept of students’ council inbibes
teamspirit anong different groups of |earners and devel ops | eadership



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1568_Progression_1578478321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1568_Qualifying_1578551010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1568_Activities_Organised_1578471974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1568_awards_in_activities_1578480238.xlsx

qualities in them ? Menbers representing the council fromdepartments are
playing a vital role in organizing departnmental events |like semnars /
wor kshops / conferences. They are al so supportive to bring out the departnental
newsl etters. ? Following are the various committees wherein the college
Managenent has given representation to students to deliberate and decide for
the wel fare of all stakeholders. ¢« Class Committee ¢ Library Advisory Commttee
* Val ue Education Conmittee o Sports Advisory Conmittee o NSS Advi sory
Committee ¢ Entrepreneurship Devel opnent Cell e« Centre for Wnen Devel opnent e
Magazi ne Committee ¢« Gievance Redressal Commttee ¢ SC/ ST Students’ Wl fare
Committee « Discipline Conmttee « Anti Ragging Committee ¢« Al ummae Associ ation
e Hostel Conmittee The students’ representatives are active and freely present
their views for the welfare of the concerned people. They maintain overal
di sci pline during functions and other activities in the canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

P.K.R Arts College for Wonen has a registered (Regd. No: 60/2013) Al umae
Associ ati on consisting of an Executive Comm ttee and Student Coordination
Committee to engage, execute and enhance various activities of the Association.
Al ummae of the institution are connected to the alma nmater, faculty and
students through their interaction with the regular activities of the
institution. They can register for life nmenbership on the web portal at
http://ww. pkrarts.org/lifenmenberformi and get to interact. Annual neet is
arranged every year on 26th January. It’s a hone com ng day for the alumae and
they throng together for sharing of nenories, experience and career prospects.
NonFi nanci al Support: e Book bank is created at the departnent levels with the
generous contribution of the alumae which helps their juniors. ¢« Al umae
feedback about the curriculumis obtained and has been incorporated in the
course design under autonomny.  Alumae volunteer to share their experiences
and express their gratitude to the college and nenbers of their faculty for
havi ng hel ped themin clinbing the | adder of success during the neetings of the
al umae. ¢ Alumae play a significant role in pronoting social causes and they
participate in rallies for Cancer Awareness, Swachh Bharat M ssion, Voter’s Day
awar eness, Al DS awareness, Consumer Protection, Wnen' s Ri ghts and

M ni Marathon. ¢ Institutions’ role in inculcating noral val ues, devel opnent of
personality, notivation to score better nmarks, achieving good results,

enpower ment through the activities of EDC, CAD, NSS, CCC and teachi ngl earning
met hods with social inclination are all shared by the alumae during their
visits. ¢ Prom nent alumae, who are well placed, offer career guidance and
career counseling. They are know edge partners in arranging for resources
necessary for arrangenent of webinars, sem nars, conferences and

i ndustryinstitute interaction. ¢ Student alummae representatives in Board of
Studi es of all programres provide val uabl e feedback for curricul um devel opnent
to bridge the industryinstitute gap. ¢ Alumae share their views with their
faculty over phone and wordof mouth about the role of the institution in

moul ding their attitude, which are highly appreciated by their enployers. -

Pl acenent opportunities, parttime job opportunities, internship training,

proj ect openings and referrals for job offers are other support extended by

t hem

5.4.2 — No. of registered Alumni:

215

5.4.3 — Alumni contribution during the year (in Rupees) :

113100




5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and transparency in managenent, adm nistration, financial and
academic affairs are fairly practiced. Decentralization allows del egation of
appropriate responsibilities fromthe top | evel managenent to | ow | evel, thus
paving way for the top nanagenent to handl e strategic planning and policy
maki ng. The decentralized structure for decision naking enables the conmittees,
cells and departments to interface their decisions with the staff body. The

constitution of statutory bodies |ike Governing council, Academ c Council,
Board of Studies are systematically carried out with specified functions and
responsibilities as per the requirements of the UGC. The Governing council is

the strategic planner for the institution, Principal, VicePrincipal, Deans/HoDs
and various Commttees are del egated with powers and responsibilities to carry
out the daytoday curricular, cocurricular and extracurricular activities. The
institution encourages a culture of participative nmanagenent by involving staff
menbers in comrttees of the college which play a major role in contributing
for policy making of governance, acadenics, finance, teaching |earning and
research. The various committees are headed by Senior faculty nenbers.
Department representatives in various comrmittees interface at both |evels
conveyi ng i deas back and forth enabling decentralized and participatory
managenment. To cite a case on decentralisation, proposals on the curricular,
cocurricular and extra curricular activities are submtted to the | QAC at the
begi nning of every academnmi c year and the sane is approved during the subsequent
Core Comm ttee neeting. HoDs are vested with the power and responsibility of
executing their departnental activities such as execution of the plan of course
wor k, organi zing Sem nars, Guest Lectures, Industrial Visits, Institutelndustry
Interaction Programes, Execution of Activities under MUs, Extension
Activities as pronounced in the proposed activities. Staff coordinators and
staff representatives who work closely with student council, are responsible
for execution of the general activities such as organizing Fresher’s Day,
Tal ent Show, General Assenbly, Celebration of Days of National |nportance and
Festivals, Sports Day, Wnen's Day, Annual Day Cel ebrations and Extension
Activities of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The institution focuses on |earner
centric approaches in the delivery of
curriculumfor the al |round
devel opnment of students. As paradi gm
shift is occurring in education, there
is a shift fromthe teacher centric to
| earner centric approach. The teaching
| earni ng process is one of the major
obj ectives and strength of the
institution. Experiential Learning




Parti ci pative Learning Problem Sol vi ng
Learning Interactive teaching tools
i ncl ude Googl e C assroom and Kahoot
Application are used in the classroom

Curricul um Devel opnent

? Introduction of Noncredit certificate
courses. ? Val ue added courses to
enrich curricul um desi gned by
respective departnents. ? Introduction
of Conprehensive Online exam

Exam nati on and Eval uati on

The institution adopts the follow ng
nmet hods of assessnent: ? Conventi onal
Met hod: CI A, Mddel Exami nation and
EndSenest er Exami nations (ESE). ?
Moder n Met hod: Assignnents, seninars,
qui z, term papers, online exam nations
for every senester and 100 interna
courses. ? The Controller of
Exam nations along with the exam nation
comm ttee nakes all the necessary
reforms on the exam nation procedures
and processes. ? The student details
are integrated with Controller of
Exam nati ons office. ? Advanced
security systemis introduced in the
Mark Sheet. ? Online exanm nations are
conducted for nhjective type questions
on core courses for both UG and PG
programmes. ? An Online course on
Car eer Enhancenent for all UG
programres fromthe acadeni c year
201718 onwards. ? Question paper is
based on Bl oom s Taxonony ? The col | ege
has the policy of setting question
papers by external nenbers only. ? The
ESE answer scripts checked and seal ed
under the supervision of the CoE, are
then stored under strict vigilance.
Dunmy nunbers are allotted for the end
semester answer scripts to maintain
confidentiality. ? Two Conti nuous
Internal Tests and one Mbdel
exam nation for every senester are
conducted. ? The Exam nation nmanagenent
system has sinplified the procedure and
process of exami nation.

Research and Devel opnent

A well defined policy for the pronotion
of research encourages the 7
departments to serve as research
centres, notivates teachers to acquire
research qualifications, seed noney for
enrol nent in M Phil/Ph.D research
programres, offers incentives for
resear ch supervision and publication of
papers/articles in refereed journals
and books. 49 teachers are recogni zed
research gui des and 2 research projects
are funded by governnent and




nongover nnent agenci es. The Research
advi sory conm ttee organi ses various
sem nars and orientation programe to
pronote research culture in the
institution.

Li brary, I CT and Physi cal The central library uses |ntegrated
Infrastructure / Instrunmentation Li brary Managenent System Sof t war e,
version 5.8.1 of canpus | Libis fully

automated. The library has OPAC

facility and ot her eresources like
DELNET, NLI ST and | EEE. The col | ege
spent an average of Rs. 4, 38,026/ for
purchase of books and journals,
subscription to eresources and
ejournals during the year 201819.
Est abl i shment of Busi ness Lab

Hurmman Resour ce Managenent ? Centre for Faculty Devel opnent
or gani ses induction, orientation
programe for fresh faculty nenbers. ?
Faculty devel opment progranmes are
organi sed at the begi nning of acadenic
year. ? To enrich the subject know edge
t he departnents organi se Professional
Devel opnent Programmes at regul ar
intervals. ? Faculty are encouraged and
notivated to attend
sem nar s/ wor kshops/ conf erences and
publish papers with nonetary
i ncentives. ? Professional training
programres are organi sed for
nont eachi ng staff.

Industry Interaction / Coll aboration 16 coll aborative activities for
research, faculty exchange, student
exchange and 16 |inkages with
institutions/industries for internship,
ont hej ob training, project work,
sharing of research facilities have
been made during the | ast year. There
are 15 functional MOUs and 2
I nternational MUs.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Exam nati on Canpes Conputeri zed Academ ¢ Managenent
Processing and Expert System Digital
Eval uati on Mark Automation Mddul e Logic
Launch Technol ogi es, 8, Ml anpar ai,

M G Pathy (PO O K. Mandapam vi a,

Coi nbat ore 641032.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




support provided

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
103 103 56 56
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
103 56 2076

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accounts are conputerized and the receipts and paynents are generally through
bank. For the conveni ence of students/parents, the office has a cash counter
for the collection of fees. Al the collections of a particular day are
remtted into the bank account on the subsequent day. Simlarly all paynents
are made only through banki ng channels. The coll ege has a finance manual and
has established norns for the purchase and ot her expenditures. The Principal is
vested with all powers with regard to adninistrative and academi c functions of
the Institution including the maintenance of the hostel. The decisions are

taken in a participatory manner involving the Heads and various conmmttees. The
external audit is periodically done by a qualified Chartered Accountant. The
external auditor insists on the maintenance of accounts systematically and

scientifically and subnits the returns on tinme. For the year ending March 2018
returns were subnitted and approved by the Departnment of Direct Taxes. For the
| ast 5 years, the auditor has given a clean report. For the funds received from
the State/ Central / Governnent/ Project funding agencies, the audit is undertaken
as per the prescribed norns. Local auditing of the State Governnent is done for
the NSS funds. The financial transactions are transparent and the coll ege has



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1568_Faculty_Emp_1578479521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1568_Development_training_programmes_1578480312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1568_Training_Programmes_1578543441.xlsx

| an established system

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

9173000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
Academi c
experts
Adm nistrative Yes I nt er nal Yes Ofice
Audi t or Superi nt endent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Suggestions are invited fromthe parents through periodical PTA neetings and
t he suggestions are reviewed and i npl enented based on their requirements. ? 11
neetings were conducted during the academ c year by various departments.

6.5.3 — Development programmes for support staff (at least three)

? Programme for support staff on 7th August 2018, Dr. Anbunal ar Paedi atri ci an,
CGovernnent Hospital, Gobi ? Road Safety Awareness Programme on 18t h August,
M. N. Pal ani vel u, Regional Transport O ficer, Gobichettipalayam ? |Interpersonal
Rel ati onship (Programme for Administrative staff) on 19th Septenber Ms. R
Sasi pr abha

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Wor kshop on Question Paper setting based on Bl oonms Taxononmy ? Organi sed
SET/ NET coaching for faculty by respective departments for a period of one week
? Departnents organi sed Professional Devel opment Progranmes in their
di scipline. ? Progranmes organi sed for non teaching staff ? Morre nunber of
sem nars organised on PR ? International MUs have been signed

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1568_Funds_or_Grants_1578544311.xlsx

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wor kshop on
Entr epreneuri al
Awar eness and
Ski Il
Devel opnent for
Wnen in Self
Hel p Group

16/ 07/ 2018

16/ 07/ 2018

500

0

I naugur ati on of
Centre for
Wen
Devel opnent m

17/ 07/ 2018

17/ 07/ 2018

490

A Di scussi on on
Cyber Safety
"You are a
Tar get "

12/ 12/ 2018

12/ 12/ 2018

150

Enpoweri ng
Wonen t hrough
Technol ogy

28/ 12/ 2018

28/ 12/ 2018

120

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e In order to reduce the sustainable and operating cost,
is replaced by LED | anps in the canpus thereby

Fl uor escent

Lanp (TFL)
conserving 17 percent of energy.
Rs 1.5 crores produci ng 500 kWh of electricity per day,

t he Tubul ar

e Installation of solar power at the cost of

saves ener gy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 150
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Physical facilities Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1568_Quality_Initiatives_B_1578544687.xlsx

2018 06/ 09/ 201 NSS Servi ce 255
8 Speci al to the
Camp adopt ed
vill age
2018 28/ 06/ 201 Ext ension |To fam i 101
8 Activity larise the
on Mainta | oca
nance and |comunity
faul t about the
finding |[possibili
of honme a| ties of
ppl i ances |t he m nor
faults of
t he hone
appl i ance
s and nob
i | ephones
, SO as
to
rectify
t he m nor
errors
2018 21/ 07/ 201 Extension |To fam i 101
8 Activity |arise the
on Mainta | oca
nance and |comunity
faul t about the
finding |[possibili
of honme a| ties of
ppl i ances |t he m nor
faults of
t he hone
appl i ance
s and nob
i | ephones
, SO as
to
rectify
the m nor
errors
2018 12/ 09/ 201 Ext ensi on To 54
8 Activity | educate
on the | ocal
Bel i eve |conmunity
in about the
your sel f net hods
of solid
wast e man
agenment
2018 22/ 09/ 201 Extension|To train 130
8 Activity t he
on students
Bel i eve on goal
in setting
your sel f and to

i mprove




the self
confi denc
e of the
students

2018

11/ 09/ 201
8

Per sonal
ty Devel o
prent
“Are you
reday?”

St udent s

wer e

gi ven

sel f
awar eness
pr ogr anme

to

identify
t heir per
sonal ity

201

2018

11/ 11/ 201
8

Swach
Sur veksha
2019

Conduct ed
survey to
know t he
awar eness
| evel on
cleanline
ss and im
portance
of sanita
tion
anong
Public
from
wards 11
13 of Gob
i chettipa
| ayam Min
icipality

2019

04/ 01/ 201
9

Col | ege
Bazaar
2019

Wonen
Sel f hel p
groups
wer e
gi ven an
oppor t uni
ty to
exhi bit
and sell
their
product s

1908

2019

05/ 01/ 201
9

Communi ty
Devel opne
nt
Pr oj ect

St udent s
and Sel f
Hel p
G oup
nmenber s
wer e
gi ven
awar eness
on Wonen
and
Conmuni ty
Devel opne
nt

1253




Proj ects

2019 1 0 12/ 01/ 201 1 Entrepren| Survey 424

9 euri al conduct ed

I ntention anong
Sur vey students
to know

their ent

r epr eneur

i al
i ntention

2019 1 0 08/ 02/ 201 1 Entrepren |Motivatio 128
9 eurial Mo| n given
tivation to the
Pr ogr ame wonen

students
with entr
epreneuri
a
i nt ensi on
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Val ue Educati on 14/ 07/ 2018 Topics related to Val ue

Education for the
academ c year 2018:19
prepared by Val ue
Education Conmittee of
the college. Famly
Val ues Et hi cal
Val ues, Legal Val ues
Rel i gi ous val ues Soci al
val ues Personal Health
and Hygi ene | nterpersona
rel ati onship
Envi ronnent al val ues

Yoga and Val ue Educati on 03/ 12/ 2018 Enconpasses t he
associ ati on between yoga
and health, art of
nurturing the mnd
Envi ronnent al studies 20/ 06/ 2018 Conpri ses of various

natural resources |ike
forest resources, water
resources, ninera
resources, food
resources, energy
resources and | and
resources, functions of
di fferent ecosystens.

Busi ness Ethics 25/ 06/ 2018 H ghl i ghts ethica

standards to be adhered
by busi ness

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants




| yer Birthday
Cel ebration

I nternational Yoga 21/ 06/ 2018 21/ 06/ 2018 550
day
Worl d popul ation 11/ 07/ 2018 11/07/ 2018 500
day
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 2020
NSS Day 24/ 09/ 2018 24/ 09/ 2018 300
Pandit Jawaharl al 14/ 11/ 2018 20/ 11/ 2018 517
Nehru s Birth Anniv
ersary(Cooperative
Week)
Bhar at hi ar VI zha 09/ 11/ 2018 09/ 11/ 2018 150
Fl ag Day 22/11/ 2018 22/ 11/ 2018 100
Bhar at hi ar VI zha 12/ 11/ 2018 12/ 11/ 2018 150
Ramanuj am Day 21/12/ 2018 21/12/ 2018 400
SHREDDI NG, SHAPI NG, 09/ 01/ 2019 09/ 01/ 2019 50
SHARPENI NG
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 2010
Nat i onal Science 28/ 02/ 2019 28/ 02/ 2019 600
Day
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 2045
Wnens Day
Thai nozhi Thi nam 21/ 02/ 2019 21/ 02/ 2019 150
Pongal Cel ebrations 13/ 01/ 2019 13/ 01/ 2019 2000
Char at er ed 03/07/ 2018 03/07/ 2018 517
Account ant Day
Dr. U V Swam nat ha 19/ 02/ 2019 19/ 02/ 2019 150

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

usage of papers. -

bi cycle to commute.

Digita
canpus ¢ Flex boards are banned in the canpus -
free canpus, steam cooking nethod is followed in the hostel.

has pl anted and nai ntai ned around 3000 saplings around the canpus.

e The institution encourages the students living in two kil oneter
e 76 percentage of students and 38percentage teachers use
public transport system < Usage of plastic is banned inside the college
canpus. ¢ E circulars are used and What sApp groups are created to m ninize
boards are used for functions organised within the
In order to affirma pollution
NSS units so far

radi us to use

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Ment ori ng,

towar ds val ues. Hence
have an intrinsic worth to the possessor.
instilling the nora

Val ues,
Recor ds,

Cont ext ual
Feedback. 2. OBJECTI VES: C assroom
life situation has orientation
assune i nportance. Val ues
The institution takes special care in
val ues anongst the | earners through deliberations and
counsel ling. The sessions on ‘Human Ethos and Life Skills’
the follow ng objectives: ¢ Highlight the inportance of val ue based education

BEST PRACTICE | — HUMAN ETHOS AND LI FE SKILLS 1. TITLE OF THE PRACTI CE: HUMAN
ETHOS AND LI FE SKI LLS KEY WORDS: Et hos,

aspects of val ues,
sessions are acadenmically oriented. But a rea
‘Hurman Ethos and Life Skills’

Qualitative

attenpt to achi eve




e ldentify the human values and life skills |like sisterhood, friendship,
enpat hy, conpassion, |ove, openness, |istening, welcom ng, acceptance,
recognition, appreciation, honesty, fairness, loyalty, sharing, solidarity,
civility, respect and consideration , ¢ Suggest neans to devel op such ethos and
life skills, « Understand the inpedinents while attenpting to uphold val ues, -
Suggest neasures/ nethods to overcone inpedinents, ¢ Create an inmpact in the
young minds , ¢ Highlight the role of the famly/society in inculcating
cul ture, The underlying principle behind the objectives cited is “ The teachers
who preach noral values has to be role nodels”. 3. CONTEXT: The sessions on
‘“Hurman Ethos and Life Skills’ are arranged with the follow ng contextua
features. In other words, challenging issues cited bel ow are responsible for
desi gning the sessions. ¢ lIgnorance of traditional values and beliefs ¢ Fading
nati onal and patriotic spirits o Diversified cultures and cultural m snmatches e
Increasing social evils o Family disintegration ¢ Nuclear famlies replacing
joint famlies ¢ Religious controversies ¢« Ailing interpersonal relationship e
Gender inequity ¢ Issues concerning wonen's health « Wealth rel ated disputes
bet ween nenbers of famlies ¢ Fading reading and witing habits ¢ Declining
values in politics ¢ Lack of interest in politics ¢ Lack of know edge
concerning groom ng habits ¢« M suse of nobile phones ¢ Influence of western
culture « Dual responsibility of parents nmake the children clueless 4. THE
PRACTI CE: The students are divided into groups of snall size and are tutored by
staff advisors. A presession training is given to the faculty nenbers by the
core commttee fornmed for incul cating human ethos and life skills. The
materials and other resources needed are duly provided to the staff nmenbers. A
time slot is provided in the tine table itself .The forum provides free and
fair exchange of views and serves as a platformfor public speaking and
ef fective comuni cation. On their understanding of their values, the students
take hone the nessage of the given value. Value is made | oud and clear, through
the critical review that follows the succeeding session. It is interesting to
see that this idea percolates down the students’ mind as they are reflected
during their interaction with peers, fanm lies and their neighboring societies.
Sone of the value oriented topics discussed in the sessions are given as
“additional information’. Mentoring is yet another channel in ‘*Human Ethos and
Life skills'. Here a brief note about nentoring nmechani sm assists one to
understand the inseparable relationship between ethos and nentors’ attitude.
The ‘nentor’ is the second |ayer in the counseling process (the first |ayer
bei ng the cl assi ncharge who has conprehensive information about her wards)
under whom a batch of 2025 students is allotted. Myst of the personal problens
and the academi c inpedinments are taken care of by the nentor. As the nentor is
mai ntaining a close rapport with the wards, even the unrepresented probl ens of
| earners could also be identified by nentors to resolve. Mentoring is a nutua
effort wherein students’ feedback assunes greater significance. The UN QUENESS
of this practice is the nutual involvenent of both | earners and teachers to the
core. Through val ue education and nentoring sessions, the |earners show their
progress in their acadenmic pursuits. As a result, the efforts taken by the
teachers yield good results. BEST PRACTICE Il — WOVEN EMPONERMENT 1. TITLE OF
THE PRACTI CE: Wonen Enpower ment KEY WORDS: Economi ¢ i ndependence, Soci a
val ues, Gender equality, Curriculumbased initiatives and Entrepreneurship. 2.
OBJECTI VES: ? Enpowering rural wonen for their econom ¢ i ndependence, soci al
conmm tnent, and national devel opnent ? Providing access to higher education to
rural wonmen who do not have the benefit of their urban counterparts ? Providing
qual ity education to enpower rural wonmen ? Providing opportunities to devel op
the overall personality of rural wonen students to enable themto face life's
chal l enges. Underlying Principles: ¢ Incorporating inputs in the curricul um
facilitating wonen enpowernent ¢ Buil ding awareness about wonmen’s rights and
| egal provisions safeguarding theme Enphasizing the need for healthcare at
di fferent stages of wonanhood ¢ Inculcating social values by undertaking
community service ¢ Attaining equal status to wonen. 3. CONTEXTUAL FEATURES: -




Parents, especially in rural areas, are hesitant to send their girl children to
pursue their higher education or to take up a job. This attitude acts like a
bl ock to econom c i ndependence of wonen. ¢ In sone fam lies young wonen are

wel | educated to nake themeligible to adorn executive positions or to

undertake entrepreneurial ventures. But other nenbers of the fam |y playing the
decisive role may not pernmt her to take up such assignnents. Eventually her
econom ¢ i ndependence is challenged. ¢ Indian corporate sector gives roomfor
young wonen to assunme nmany assignnments at different departnents. Though they

are noving in the | adder of hierarchy, the nunber of wonen executives in the

I ndi an corporate sector is mnuscule. In other words, young wonmen are not

aspiring for executive cadres as they are burdened with fam |y responsibilities

— a hurdle for enpowernent. ¢ Statutorily Indian conpanies are expected to have
atl east one woman director in the board. But still many conpanies including
PSUs are not adhering this. Discrinmnation of this nature at all |evels works

agai nst wonen enpower ment. 4. PRACTICE: Wnen enpowernment initiatives are
practi sed through curriculum departnental seminars, departnmental projects,
club activities, entrepreneurial ventures, sports, governance practices and
cultural activities. o 5. EVIDENCE OF SUCCESS: ¢ Courses on wonmen enpower ment
facilitate interactive nmechani sm between | earners and teachers resulting in
conceptual clarity to |earners. ¢ Departnental semi nars explore successfu
enpower ment strategies. ¢ Departnmental projects facilitate an indepth analysis
of enpowernent initiatives through case studies. ¢ The club nenbers neet on
every Saturday afternoon for 2 hours. The activities of the club are nonitored
by the teachers volunteered and designated. In case of need, the club is
permtted to avail the expertise available outside the college. Al these clubs
contribute to wonen enpower nent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

PERFORVANCE OF THE | NSTI TUTION I N AN AREA DI STINCTIVE TOITS VISION, PRRORITY
AND THRUST: Vision is enpowering wonen, Priority to rural wonen, Thrust area is
healthy mind in a healthy body. Hence, the area distinctive to institution’s
vision, priority and thrust is ‘Enpowering through physical education . Ri ght
fromthe inception of the college the nanagenent devotes its interest towards
the pronmotion of physical education in the canpus with the hope to attain the
i ntended outcones as specified below. ? Healthy mind alone can capture the
requi red know edge and skill fromthe right educational anbience. Healthy body
al one can preserve the healthy m nd and the healthy body is the outcone of
consi stent physical education efforts. ? Eventually those who successfully
conmpl ete the education are aspiring jobs carrying good conpensati on packages
either from corporate houses or from banks and financial institutions. Those
enpl oyers prefer sports personalities to pronote their brand i mage. Physica
education is the platformin the coll ege shaping sports personalities. ?

NI S(National Institute of Sports) certification is the essential qualification
to beconme coaches in the field of sports and ganes. Securing fornms 1, 2 and 3
is the prerequisite to confirmadnmi ssion to NIS. These forns are certifying
representation at the international, national and university |levels
respectively. The physical education armof the college facilitates players to
obtain such forns. THE PRACTI CE: Physical education sessions are practice
oriented. The coll ege has chosen three outdoor ganmes for engagi ng the players.
They are volleybal |, kabaddi and hockey. Apart froma qualified physica
directress, there are three coaches for the said three ganes. The coaches are




responsi bl e for organi zing practice sessions regularly.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

? Introduction of PG Diploma course ? Establishment of Conmerce Lab ?
Entrepreneurial Devel opnent Cell to start Business club with innovations and
startup. ? Faculty to qualify for NET/SET and Ph.D ? To have nore Industry
Col | abor ati on and MUs
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